Moulamein Public School

Email: Moulamein-p.school@det.nsw.edu.au

www.moulamein-p.school@det.nsw.edu.au T: 03 5887 5208

2023 Term 4 Week 10

2024 THINGS
TO REMEMBER

6TH FEBRUARY
STAFF DEVELOPMENT DAY -
OFFICE CLOSED

THURSDAY - 8TH FEBRUARY

YR 1-6 STUDENTS RETURN

FRIDAY - 9TH FEBRUARY
KINDERGARTEN STUDENTS BEGIN

UNIFORM CONTACT
LEEARNA MAIN
0428 136 219



Thank you to our 2023

Presentation Day Awards Donors

JBS (formerly Rivalea)
MTS Earthmoving
St Johns Lodge
Murray River Council
Moulamein Racing Club
Jess Gilmour
Moulamein Post Office
Wattle Café
W & A Davies
A & D Polkinghorne
Redfearn Trading
Moulamein Newsagents
Moulamein Community Health Committee
CWA
Moulamein Uniting Church Fellowship
& the anonymous donors.

This list will be updated as donations continue
to be received.




Our 2023

Kindergarten

Graduates




Year 2 Awards Early Stage 1 & Stage 1 - Values
Award Recipients




Stage 2 & 3 - Values Awards Directors Award Citizenship Award
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Position Vacant- General Assistant- Casual

From January — 11 hours per week (flexible with days and hours between Monday and Friday)
Primary purpose of the role

Performs a range of tasks relating to the routine maintenance and upkeep of a Departmental school/grounds. The
role may assist with the set-up and removal of furniture and equipment for school activities. The range of duties per-
formed at the school will be dependent upon the time allocation of a General Assistant to the school.

Key accountabilities.

A General Assistant may be required, subject to Workplace Health and Safety obligations, to perform duties from the
range listed:

+ Organising rooms, furniture, audio visual aids, public address systems, lockers and other items/equipment for
school activities as required; dismantle and store items when not in use (with assistance where required). (NB. the
role is not responsible for operating audio visual equipment or public address systems)

* |dentify and report maintenance / safety issues to the role supervisor; undertake minor maintenance of buildings
and equipment not covered by contracts or requiring a qualified tradesperson

+ Maintaining and caring for school grounds, including: mowing school lawns and playing fields; marking of school
playing fields; preparation of ground for planting trees and shrubs and planting and watering of same; pruning
shrubs, trimming hedges, light lopping and trimming of trees. Safely and proficiently operate mowers, tools and
equipment; store and maintain mowers, tools and equipment in accordance with WHS standards.

Role Description General Assistant 2

+ Unpack, store and/or distribute supplies in accordance with school procedures and safe work standards (e.g.
chemical storage and handling); assist with school stocktakes as required

* Monitoring school security systems and reporting faults to the Principal or School Teaching Executive. ¢ Other relat-
ed duties of the role, within the capabilities of the General Assistant, as directed by the Principal or School Teaching
Executive.

+ Working cooperatively with the role supervisor to prioritise upcoming tasks

* Responding flexibly to competing / emerging minor maintenance priorities

+ Maintaining cooperative relationships with teaching and non-teaching staff

The salary range for this position is $21.30 (junior) $27.37 after 12 months or at age 20 - $31.27 adult rate per hour.
How to Apply

If you are interested in this role please apply to jennie.wilson@det.nsw.edu.au and attach a covering letter (max 2
pages) and your resume (max 5 pages) which clearly details how your capabilities, knowledge and experience can
contribute to the success of this role. It is a requirement that you include the name and contact details of two refer-
ees.

If you are successfully progressed to interview, you will be required to provide your proof of identity information and
complete a CRIMTRAC declaration. As this is a child-related position, you will also be required to obtain a Working
with Children Check (WWCC) Clearance number as a condition of employment (if you do not already have this). For
more information, visit http://www.kidsquardian.nsw.gov.au/working-with-children/working-with-children-
check

Please note that this is a casual position. When the position becomes permanent, it will be readvertised online via
iwork for NSW.
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PAST AND PRESENT FAMILIES, FRIENDS
AND STAFF OF MPS

ARE INVITED TO
A SPECIAL MORNING TEA
TO THANK AND FAREWELL

MRS WILSON AND BRETT w
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1st Drize - Honda PW50 ($2600 value) = From Staffand Students of
),

oulamein
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3rd Prize - Swan Hill Power Products ($50). Jaycar
($50). Aussie Disposals ($25) & Blue Sky ($25) Vouchers

Tickets available to purchase from school office

Jennie Wilson - Principal



